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The Dubbo Region 

Living in our Region 

 

Our Region’s Economy 

  

 

Living in the Dubbo Region has a city offering 

rivalling any metropolitan city or if it’s a tree 

change than the picturesque valley of 

Wellington and the surrounding villages offer 

stunning rural vistas within modern 

conveniences. 

The region is home to high quality education 

network from early childhood, public, private 

and independent schools through to tertiary 

institutions. 

Dubbo and Wellington offer a healthy dose of 

retail therapy from major retailers to boutique 

stores, while the café culture has barrista’s 

leading current coffee trends. 

Browse the Regions New Resident Guide by 

clicking on the image to find out more on what 

life is in a regional centre such as Dubbo. 

  

 

Dubbo Regional Council is a dynamic and 

vibrant regional centre servicing a population 

of over 51,000 people. 

The region is supported by quality 

infrastructure, diverse industry and 

significant growth opportunities. Its economic 

strength lies heavily in the diversity of 

industries that support a service centre for 

an area approximately one third of NSW. 

To discover more on the region’s economic 

drivers, workforce, exports and more please 

view Dubbo Regional Councils latest 

investment prospectus, just click on the 

image. 

https://issuu.com/dubbocouncil/docs/dubbo___wellington_new_res_2018_lr
https://issuu.com/dubbocouncil/docs/investment_prospectus_2018_lr_sp/6
https://issuu.com/dubbocouncil/docs/dubbo___wellington_new_res_2018_lr
https://issuu.com/dubbocouncil/docs/investment_prospectus_2018_lr_sp/6
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Our Council – who are we? 

The Dubbo Regional Local Government Area was proclaimed by the NSW Government on 12 

May 2016 following the amalgamation of Dubbo City and Wellington councils, the region is 

spread over 7,900 square kilometres in the heart of Western NSW Council is responsible for 

assets valued at $3.2 billion and an annual operating budget of some $212 million. 

Council has adopted The 2040 Community Strategic Plan for the Dubbo Regional Council Local 

Government Area which outlines aspirations and visions as overarching strategic outcomes to 

be achieved by 2040. 

Council employs over 600 staff to deliver on a wide variety of services. Our organisation has 

gone through significant change. 

 

https://www.dubbo.nsw.gov.au/about-council/our-responsibilities/community-strategic-plan
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The Role 

About your new role 

The Director Liveability will continue to lead the transformation of the former Councils to achieve 

Dubbo Regional Council’s new strategic direction. As a member of the Executive Leadership 

Team and heading up the newly shaped Liveability division, your focus will be on delivering 

high quality services, strengthening our community engagement and strategic management 

capabilities. Your exceptional leadership skills will assist you to collaborate with your fellow 

directors to build an organisational culture based on performance and continuous improvement. 

You will drive initiatives to improve our employee’s well-being and engagement and create an 

organisation that delivers on its values - customer focus, integrity and one team. 

You will provide high level advice to Council and the Chief Executive Officer on a range of 

complex issues within the community services and recreational areas. As council is currently 

reviewing its organisational structure, this role will instrumental in determining and driving 

changes through various channels of community and staff engagement.  

You will be accountable for ensuring the effective delivery of assigned community and 

recreational services and programs under Dubbo Regional Council's Community Strategic Plan, 

Delivery Plan and Operational Plan. You will also be responsible for leading a multi-disciplinary 

team of professionals to deliver high quality services and functions to support the whole of the 

organisation. 

 

Council Organisational Structure 

 

 

 

 

 

 

 

Chief Executive 
Officer 

Director Economic 
Growth and Culture 

Director 
Infrastructure 

Director 
Organisational 
Performance 

Director Development 
and Environment 

Director Liveability

Executive Manager 
People, Culture and 

Safety

Executive Manager 
Governance and 
Internal Control 
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Council’s Vision, Purpose and Values 

 

 

 

 

About LGNSW Management Solutions 

Dubbo Regional Council has engaged LGNSW Management Solutions (LGMS) to conduct the 

recruitment process for the position of Director Development & Environment. LGMS is a 

management consulting company specialising in local government. We have an expertise in 

assisting council management teams and team members to improve their potential, both 

collectively and individually. 

LGMS has extensive experience in recruitment – see the LGMS website for further information 

on at: lgnsw.org.au/member-services/management-solutions  

  

http://lgnsw.org.au/member-services/management-solutions
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The Recruitment Process 

The positions are being advertised from 8 March 2019 and the closing date for applications is  

MONDAY, 25 March 2019 at 5pm. 

Candidates should lodge their application in accordance with the directions outlined below. 

 

Shortlisting and Interviews 

LGMS will review all applications received and do an initial cull to establish a long-list of 

applications for the council’s selection committee to review. From that list a short-list of 

applicants will be invited to attend a first interview. It is planned that first round Interviews will 

be conducted 8 & 9 April 2019 (subject to availability), at the Council’s offices in Dubbo. 

 

How to Apply for the Position 

We strongly urge all those interested in the position to contact Christian Morris or Wayne Noakes 

first for an informal discussion. Enquiries will be dealt with in the strictest confidence. To discuss 

your suitability for the position, contact Christian Morris on 0417 693 254 or Wayne Noakes on 

0429 618 526.  

After gathering sufficient information, we invite you to lodge a formal application online at 

http://lgnsw.org.au/lgms, by 5:00pm Monday 25 March 2019. 

Your application should include: 

• an application form/cover letter; 

• a response to the Key Selection Criteria and Focus Capabilities outlined in the Role 

Description; and 

• a detailed up to date CV. 

When addressing the Key Selection Criteria and Focus Capabilities, it is essential you give an 

illustration of how you meet the criteria and capability – it is not sufficient to merely indicate what 

you have done – we are more interested in “how” you have demonstrated these requirements. 

 

Note: As a guide, we need no more than one page on each Key Selection Criterion if attached 

as a separate document. 

Please ensure that academic qualifications are outlined, detailing the precise award, where 

obtained and on what date. 

Please also provide any legal, qualification or police issues from your past which you should 

disclose at the start of the process (we do a complete academic qualification, bankruptcy and 

police check prior to appointment). 

 

  

http://lgnsw.org.au/lgms
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Selection Criteria 

 

1. An appropriate degree qualification in Business/Management, Social Sciences, Recreation, or 

a related discipline. 

2. Extensive senior leadership experience in a complex service delivery environment, including a 

proven record in delivering outcomes to meet business, financial and stakeholder objectives. 

3. Proven experience in engaging the community to deliver customer focused outcomes. 

4. Experience in managing a multi-disciplinary team at a senior level and working collaboratively 

with a diverse range of internal and external stakeholders. 

5. Demonstrated ability to ensure the best use of resources (people, finance and assets) to achieve 

outcomes for the community. 

6. Demonstrated success in leading significant organisational and cultural change initiatives. 

7. Proven experience in working collaboratively to deliver on an organisations strategic direction 

with a focus on performance and continuous improvement and improving employee 

engagement. 

8. Proven ability in leading teams to achieve organisational goals/objectives within a values based 

framework. 

9. A broad working knowledge of social and community issues from a regional perspective and 

familiarity with key government departments and business organisations involved in community 

programs. 

10. A broad working knowledge of recreation, landcare and public open space management to 

enable high quality services to be delivered to the community. 

11. Demonstrated ability to meet the focus capability requirement of this position as defined in the 

capability statement. 

12. Postgraduate qualifications (Desirable.) 

 

Further Information 

For further information on Dubbo Regional Council, please access the Council website: 

www.dubbo.nsw.gov.au  

Prospective candidates must not contact Dubbo Regional Council to seek information unless 

that is readily available to members of the public. If additional information is required relating to 

the role or process, please enquire with Christian Morris or Wayne Noakes in the first instance. 

http://www.dubbo.nsw.gov.au/

